S QUALIFICATIONS  REWARDS

Lifetime Qualified  Qualified 1st
Personal Personal 1st Level st Level Level Zyia Total Group Personal  Personal® 4th-  bth- Bihe
Rank Volume Volume Vol. Directors Double Exec. Volume Sales Comm. 1st 2nd 3rd 5th 7th Gih 10th  Rank
Rank Comm. Override  level level level levels levels levels Llevel Bonus
Representative 200 200 o] o] o] 200
- Representative  20% 8% 0% 0% 0% 0% 0% 0% 0%
Junior 50 1,500 600 0 0 600
Representative JUniGH . : .
) 20% 8% 5% 0% 0% 0% 0% 0% 0% $501
Senior . y Rep-rese ntative
: 300 3,000 1,200 o] o] 2,000
Representative Senior . .
R ; 20% 8% 5% 2% Q% 0% Q0% 0% Q% $75
epresentative
Director 500 10,000 2,000 (8] 0 10,000
Director 20% 8% 5% 3% 1% 5% 0% 0% 0% $100
Senior Director 500 15,000 2,500 o] 0 20,000
Senior Director  20% 8% &% 3% 1% 1% 1% 0% 0% $200
Executive 600 20,000 3,000 2 0 50,000
Executive 25% 8% 7% 4% 1.5% 1% 1% 1% 0% $500
Zyia Executive 600 25,000 3,500 4 0 100,000
Zyia Executive  25% 8% 8% 4% 1.5% 1.5% 2% 1% 0% $1,000
Dowble Zjia 5, 30,000 4,000 7 0 250,000
Executive ; i ' Double Zyi
Exoeaucu:vem 25% 8% 10% 5% 2% 2% 2% 2% 1% $5.000
Zyia Elite 600 40,000 3,500 10 2 500,000 .
Zyia Elite 25% 8% 1% 5% 2% 2.5% 3% 2% 2% $10,000
Presidential 600 75,000 10,000 12 3 1,000,000
: Presidential 25% 8% n% 5% 2% 3% 3% 3% 2% $12,000
e 600 150,000 20,000 15 4 5,000,000
Presidential Presidential

Elite 25% 8% n% 5% 3% 3% 4% 3% 3% $15,000



